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No. l 1 9 8 9 ( 2 ) / L A B / S W / A l / 2 0 2 3 : J • P u d u c h e r r y , da t ed 1 1 . 0 4 . 2 0 2 3 

^ - ^ v : - vj'/;:'̂ ^ C I R C U L A R l:^.:' . : 

T h e L a b o u r D e p a r t m e n t , P u d u c h e r r y , p r oposes to a m e n d the R e c r u i t m e n t 

R u l e s for the pos t of S u p e r i n t e n d e n t ( T e c h n i c a l ) a s a d v i s e d by the D P & A R , 

P u d u c h e r r y . 

^ 2 . I n t e r m s of O .M. N o . A B - 1 4 0 1 7 / 6 1 / 2 0 0 8 - E s t t . ( R R ) , da t ed 1 3 . 1 0 . 2 0 1 5 

a n d the D e p a r t m e n t of P e r s o n n e l & T r a i n i n g , G o v e r n m e n t of I n d i a , New D e l h i , the 

draf t no t i f i ca t i on s h o w i n g the p roposed s c h e d u l e for the pos t of S u p e r i n t e n d e n t 

(Techn ica l ) i s u p l o a d e d i n the of f ic ia l webs i t e of L a b o u r D e p a r t m e n t , P u d u c h e r r y 

http :// labour .py .gov . in for c o m m e n t s of the s t a k e h o l d e r s . 

3 . C o m m e n t s , i f a n y m a y be s en t to the u n d e r s i g n e d l a t e s t by l l - _ 0 5 . 2 0 2 3 

a n d soft copy of the s a m e c o m m e n t s m a y a l so be s e n t t h r o u g h E - m a i l Jto 

dlcrg).pv.gov.in on or before the s t i p u l a t e d date . 

/ / B Y O R D E R / / 

( P . R A G I I 

, U N D E R S E C R E T A R Y TO G O V T . ( L A B O U R ) 

E n d : A s above. , ; ^ j j ^ ^ 

To • • 

1. A l l c o n c e r n e d :. . 

2. T h e Web M a s t e r , -to upload the draft RR's in the 
L a b o u r D e p a r t m e n t , P u d u c h e r r y department's official website for a 

period of 30 days 



G O V E R N M E N T O F P U D U C H E R R Y 
L A B O U R D E P A R T M E N T 

G.O.Ms.No. L A B / S W / 2 0 2 3 d a t e d 
N O T I F I C A T I O N 

I n e x e r c i s e of the p o w e r s con f e r r ed by the p rov i so to a r t i c l e 3 0 9 of the 
C o n s t i t u t i o n of I n d i a , r e a d w i t h the Not i f i ca t ion No . F . 5 / 4 / 6 5 - G P dated 
11^*^ J a n u a r y 1 9 6 5 of the M i n i s t r y of H o m e A f f a i r s , G o v e r n m e n t of I n d i a , 
New D e l h i a n d i n s u p e r s e s s i o n of L a b o u r D e p a r t m e n t ' s Not i f i ca t ion i s s u e d 
i n G . O . M s . N o . 2 0 / 9 2 / L a b . / A da t ed 1 6 . 7 . 1 9 9 2 a n d p u b l i s h e d i n the 
s u p p l e m e n t to the Of f i c ia l Gaze t t e No.32 of the 1 1 * A u g u s t , 1 9 9 2 , save a s 
r e spec t s t h i n g s done or om i t t ed to be done before s u c h s u p e r s e s s i o n , the 
HonT^le L i e u t e n a n t - G o v e r n o r , P u d u c h e r r y , h e r e b y m a k e s the fo l lowing r u l e s , 
r e gu l a t i ng the m e t h o d of r e c r u i t m e n t to G r o u p ' B ' (Gazet ted ) (Non-
Min i s t e r i a l ) pos t of S u p e r i n t e n d e n t ( T e chn i ca l ) i n the L a b o u r D e p a r t m e n t , 
P u d u c h e r r y , n a m e l y : . . < v - • 

1. S h o r t T i t l e a n d c o m m e n c e m e n t .- (1) T h e s e r u l e s m a y be ca l l ed the 
G o v e r n m e n t of P u d u c h e r r y , L a b o u r D e p a r t m e n t , G r o u p ' B ' (Gazet ted ) (Non 
Min i s t e r i a l ) pos t of S u p e r i n t e n d e n t ( T e chn i ca l ) R e c r u i t m e n t ( A m e n d m e n t ) 
R u l e s , 2 0 2 3 . 

(2) T h e y s h a l l c ome in to force on a n d f r o m the da te of t h e i r p u b l i c a t i o n 
i n the of f ic ial gazette . 

2 . Number o f pos t s , t h e i r c l a s s i f i c a t i o n a n d s c a l e o f pay . - T h e n u m b e r 
of the s a i d po s t s , t h e i r c l a s s i f i c a t i o n a n d the s ca l e of p a y a t t a c h e d there to , 
s h a l l be a s spec i f i ed i n c o l u m n s (2) to (4) of the s a i d S c h e d u l e a n n e x e d 
hereto . 

3 . M e t h o d o f r e c r u i t m e n t , age l i m i t a n d o t h e r q u a l i f i c a t i o n s . - T h e 
me thod of r e c r u i t m e n t to the s a i d po s t s , age l i m i t , q u a l i f i c a t i o n a n d o ther 
m a t t e r s r e l a t i n g there to , s h a l l be a s spec i f i ed i n c o l u m n s (5) to (13) of the 
sa id S c h e d u l e . 

4. D i s q u a l i f i c a t i o n s . - N o p e r s o n -
(a) w h o h a s en t e r ed in to or c o n t r a c t e d a m a r r i a g e w i t h a p e r s o n 

h a v i n g a s p o u s e l i v i ng ; or 
• (b). w h o , h a v i n g a s p o u s e l i v ing , h a s en t e r ed in to or c o n t r a c t e d a 

m a r r i a g e w i t h a n y p e r s o n , s h a l l be e l ig ible for a p p o i n t m e n t to the s a i d post . 

P rov ided t h a t the Hon 'b l e L i e u t e n a n t - G o v e r n o r m a y , i f sa t i s f i ed t h a t 
s u c h m a r r i a g e i s p e r m i s s i b l e u n d e r the p e r s o n a l l a w a p p l i c a b l e to s u c h 
p e r son a n d the o ther p a r t y to the m a r r i a g e a n d the r e a r e o the r g r o u n d s for 

'.̂  so doing, e x e m p t a n y p e r s o n f r om the ope ra t i on of t h i s r u l e . 
5. Power to re l ax . - W h e r e the Hon 'b l e L i e u t e n a n t G o v e r n o r , P u d u c h e r r y 

i s of the op in i on t h a t i t i s n e c e s s a r i l y or e xped i en t so to do, h e m a y , b y 
order , for r e a s o n to be r e co rded i n w r i t i n g i n c o n s u l t a t i o n w i t h the U P S C , 
r e l a x a n y of the p r o v i s i o n s of t h e s e r u l e s w i t h r e s p e c t to a n y c l a s s or 
category of p e r s o n s . 

6. S a v i n g .- No th ing i n these r u l e s s h a l l affect the r e s e r v a t i o n , r e l a x a t i o n 
i n u p p e r age l i m i t a n d o ther c o n c e s s i o n s r e q u i r e d to be p rov ided for i h c 
S c h e d u l e d c a s t e s , the S c h e d u l e d t r i b e s a n d o the r s p e c i a l ca tegor i es of 
p e r s o n s , i n a c c o r d a n c e w i t h the o rd e r s i s s u e d by the G o v e r n m e n t f r om t ime 
to t ime i n t h i s r e ga rd . 
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S C H E D U L E 
R E C R U I T M E N T R U L E S F O R T H E P O S T S O F S U P E R I N T E N D E N T 

( T E C H N I C A L ) 

(GROUP ' B ' - G A Z E T T E D ) (N O N - M I N I S I E R I A L ) 
Name of the Post Superintendent (T-echnical) 

'2. Number of Posts 04 (Four) (2023) * 
*Subject to variation dependent on work
load. 

3. Classification ; « General Central Services-Group-B (Gazetted) 
Non-Ministerial. 

4. Scale of Pay Level 6 in the Pay Matrix 
Whether selection post or non- selection post Selection 

6. Age Limit for direct recruits Not Applicable 
7. ~ liducational and other qualifications required 

for direct recruits. 
Not Applicable 

8.^ Whether age and educational qualifications 
prescribed for direct recruits w i l l apply in the 
case of promotees 

No 

Period of probation , if any Two years 

i 
Methods of recruitment, whether by direct 
recruitment or by promotion or by 
deputation/absorption, and percentage of the 
posts to be filled by various methods. 

By promotion, failing which by deputation 
Including Short Term Contract. 

1 L ~ In case of recruitment by promotion/ 
deputation/absorption. Grades from which 
promotion/ deputation/ absorption is to be 
made. 

Promotion: 
Assistant Inspector of Labour in Level 5 of 
pay matrix as per 7th C P C with 6 years 
service in the grade rendered after 
appointment thereto on regular basis and 
successfully completed the training 
programme as prescribed by the department. 

Note 1:- The eligibihty list for promotion 
shall be prepared with reference to the date 
of completion by the officers of the prescribed 
qualifying service in the respective grade/ 
post. 

j 4 

i 

1 

•/.v.; - V . ; ; V::;/;: .'•}-: 

Note 2:- Where juniors who have completed 
their qualifying / eligibility service are being 
considered for promotion, their seniors 
would also be considered provided they are 
not short of the requisite qualifying / 
eligibility service by more than half of such 
qualifying / eligibility service or two years 
whichever is less and have successfully 
completed their probation period for 
promotion to the next higher grade along 
with their juniors who have already 
completed such qualifying / eligibility 
service. 



12. If a Departmental Promotion Committee 
exists, what is its Composition 

13. Circumstances in which Union PubUc Service 
Commission is to be consulted in making 
recruitment. 

Deputation Including Short Term Contract: 
Officers under the Central / State 
Government / Union Territories / Statutory 
/ Autonomous Organizations / Public Sector 
Undertakings :-

(A) (i) Holding analogous posts on regular 
basis in the parent cadre / department; or 
(ii) wi th 6 years' service in the grade 
rendered after appointment thereto on a 
regular basis in posts in the level 5 in the 
Pay Matrix. 

(B) Possessing the following educational 
qualifications: 
Iissential: Degree in Law recognised 

University. 
Note 1:- the Departmental Officers in the 
feeder category who are in the direct line of 
promotion shall not be eligible for 
consideration for appointment on deputation. 
Similarly, the deputationists shall not be 
eligible for consideration for appointment by 
promotion. 

Note 2:-The period of deputation (including 
short term contract) including the period of 
deputation (ISTC) in another ex-cadre post 
held immediately preceding this appointment 
in the same or some other organization or 
departments of the Central / State 
Government / Union Territories / Statutory 
/ Autonomous Organizations / Public Sector 
Undertakings shall ordinarily not exceed 3 
years. The maximum age limit for 
appointment by deputation shall be not 
exceeding 56 years on the closing date of 
receipt of applications. 
Group ' B ' Departmental promotion 
committee (for considering promotion)-
1) Chief Secretary to Govt.- Chairman 
2) Secretary to Govt. (Labour) - Member 
3) Commissioner of Labour- Member 
Consultation with Union Public Service 
Commission is not necessary 

// ( B Y 0 R D 1 : R Ol- T H E H O N ' B L E L I E U T E N A N T - G O V E R N O R ) / / 

(P .RAGII 
UNDER S E C R E T A R Y PC) GOVT. (I ABOUR) 
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